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The moderating role of identity threat and time elapsed
since age-related involuntary role transition on the supplementary effect
of empowering leadership on job crafting resources:
Adding an identity perspective to the job crafting mechanism of older employees

Rie FUJISAWA
(Tokyo Metropolitan University)

Yoshiaki TAKAO
(Tokyo Metropolitan University)

Based on the Selective Optimization with Compensation (SOC) model and
the Socioemotional Selectivity Theory (SST), it is known that older employees
use job crafting tactics to achieve a better fit between their job and their de-
clining physical and cognitive competence or changing work orientation. In
our study we examined the other theoretical background for older employees’
job crafting as an adaptive behavior through the identity perspective. Based on
identity threat theory and role transition theory, it was hypothesized that iden-
tity threat and time elapsed since involuntary role transition would moderate
the effect of empowering leadership on job crafting. A two-wave research design
was used to test this hypothesis, and the results indicated that empowering lead-
ership had a stronger effect on job crafting in the first year after the demotion,
particularly when employees experienced higher levels of perceived identity
threat. The supplementary effect of empowering leadership on psychological
and social resources for job crafting was discussed as an implication.

Keywords : job crafting, older employees, involuntary role transition, identity
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PRI AR & SN2 BPUREILE (Selective
Optimization with Compensation (SOC))
77 )V (Baltes et al, 1999) ¥ X #1158 :#
B ER (Socioemotional Selectivity Theory
(SST) ; Carstensen, 1995) (&, FIZhNksiC &
5 BN - RRAINEIR O D 2 WA 65 5
BB OWTOREGRTH ), LHHEEWE
RO NFER 2 D2 b E BF/RIIZEE L
725 DTl v,

DHEASHEREE, ATT 14 7SR
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T 5HUOWNINDORR A g Z T8 il 2009,
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il 'R 2 S HE S B IS X o TR AR
TEMIE O A BN 28 (LR, RA M4
7 EIER) AN E LCERNL, LS
HEROBANERSET L L2 el LTT
AT TATABREBEBITIERT 5. 7
47T 4 7 4 %W (Petriglieri, 2011; Thoits,
1991, LAFID BB L) 13, #HEmWT A7
YTATABRBBLOTA T YT 4 T 4 BRI
ML, AT 4 TRRRRPHRFEA~DZ L
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LR LMETH D, HEFAT (Ashforth, 2001;
Louis, 1980) &, ADT A 77 14 7 1 L4t
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WM& XN Tw b (Bruning & Campion, 2018;
Lopper et al, 2023). AWFZETIE, fEA &AL
WZRD T 4 TR % b 72O T IS TN HT
Y, RN JC 2 BEEON R E T 5,

1.2 ST
1.2.1 SRV - YZFPRESDEINTE
JCix MAADPHLDtEFHDSY 27 H LI
BIARIIBE T B\ Tl T W By K ONRE NG 22
1t] (Wrzesniewski & Dutton, 2001, p.179) &
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WEEROBISIZ JCVHEMTH L &N, Lok
WICHST—27 - 224 YA CHIl-
R, 2021 Kooij et al, 2020), th:ZEE lo/x7
+—< A (Kooij et al, 2020), t:FHDEMHEE
& (Nagy et al, 2019), E4EdH D ViEENnLE
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<Y A% FIF% (Kooij et al, 2020), 7—72 -
IVTADAY N EFIFN= T b aEO 5
(Lichtenthaler & Fischbach, 2016) & &%,

CINHEITIIFEE, I PV - =T HERD
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NRRCHII DG L0 &Rk, BERMR, %
Ex BT 5 &) B BRSPS LT 5 L
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% —3 v 7 (empowering leadership) % B &
F4% (autonomy support) ASEIER JC % EHE
3 % (Kim & Beehr, 2018; Slemp et al, 2015;
Thun & Bakker, 2018) Z & 2SEiE & LT 5,
HEEEMN) -5 -2 v 7%, [EEREoftSH
DEHREZAEICL, L REZEEREOHHE
a5 2, EEBORIICHT S EHE £
L, 74 =< Y AOPF 2R R 2 &I2 X
2T, )= =LA N=HXT —%IETE
LR EFEET S 7ot 2] (Zhang & Bartol,
2010, p.109) & &, (EHOERREAORE
IZOWTOIEHRRe Z NS & A3 HEMED LR
B JC 2FETTHERE R D, F72, JCHHFH
ETHEIND &) ¥ 7 F ISR B 0
WL Z RIS 5 ) A7 BHEAIL JC 2T 2
EEND (Fgk, 2023; Wang et al, 2016), =
NS QAT S, MEIZ & 0 W32 Ik
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KM DT % & LR EIRAT & R 5 e
DB, TOX) BHMTOA ML ARISIZ
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REMEIE T IR ST e,

T LoHfLL, 2 728E - o Lo
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DR E D7 &, WA EAER % AL
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WEHEINDL (KR, 2018),

TATYT 4T 4 EIEHMSIMEP LN T
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KL %2 BRI\ A RE S 2 R R ML AT
WX % (Ashforth, 2001). ID &R, [7 4
T YT 4 T 4 OflifE, FEIRE 72 RIS
T BETEN 75 feiE &2 3 & A S 1% #R R
(Petriglieri, 2011, p644) T&H 1), HERBITIC
BOTLHMAEEROMAEE KL 72 A k
LA E LCA LU S (Sargent, 2003), L 2»
L, DIESIC & 2 5k - SRAIEIRO WA & &
%53 PV Y ZTHREFEBOBIG X F1 = X BN
DR BET L 72ATIIRIE 72 5 7 v,

F72, IDEBWAHEIGEES S & B8
W H—T, WICTE AT B & T L%
4 & 5o Mattarelli & Tagliaventi (2015) 13,
F 7 aTET - AnEMRT AT T4 T
1 OfEE 2R L7212, St HMBo 7 A
T YT AT A DG L LR EFRED S OIIED
AR & 7 0 YEERED JC 2T, Fridanbd
RGO o728 LTw5b, Wang
et al. (2023) &, ID B A HLIR JC & i/

1 JCIZDAFEERNRERT E LTV h,

1.2.3 REBITICHT ZERERE

ID & O BIS DB LB ERIE 2
bMb, FEMEBIZZOMEMTH L, JHIE - [
H (2022) 13, &BREFEOMEWTYE X 50 3R
FICLD, RISV S BIE O E]
NEMENDOBEFAZEALL, &I R
— TG & RIs AN T & S LT D,

HERATICB T 5 ERREOREHEEIC & b
7% 9 A%, Louis (1980) ¥, ¥ A A1 F
YrOTaY AL LTHMT 50 # LwE
DHEFMOFI & EROBEBDOB O X v v 78
ORI, TNOEMRLERD T L A
A XY TOFKREGEES L, LT, FHRE
& TR IR SN D BAIO MK £ - T
H L WER TOFE R IUBAER S LTV
YA AL T I A, B0/
BRRMEAS 7 & O AN EIR L AEATS 72 5 371
WP & ORI EROLERL BT L 51
NEVBELD &SNS,

Ashforth (2001) 1%, &EBT2T7A 57T
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MBI L WS L FIE T 550 & EBIRY IS
% (selective forgetting) & \»o 7z [15E L |
PG FEE L END . EAIH L WIRENICE
bETHLAZEZ D I LA REBARICRL X
FAND =TT, [HEEL] o7zoI2%E % H
SPICEDELEENITHITH T Lns, KEHS
AR OISR A & oMo 7 4 7 7
174 DLWER D,

eI AR & 2 BIOREDZILTId % <, ID
Z OB & 2 @I TR R K8 oM 1k
2R BT hHEmD DS, Steele et al. (2002)
[ 01 = S N = R 4 2 e ) S € P R e
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DR L B L O~ 2T H 5w 58 & H
IR % X 9 127 Ao Thoits (1991) 13,
TATYTATA BN TR SN
FERKULAET) B X OB REME IR R 12 )
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KA RFHEIME L, AT YT 4T
A BEDA ML AL EH SN, FLEHIZ
Z L b MENHH S, F 72 Petriglieri (2011)
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(2003) (ZAEWIIFZECTH D, ID Z RO N\
DI D EDMF MR L o TEfLT 51
REMEICS L Cwie v, BOehic, ZEE - M
(2022) TIEREBEN 2 BIG 7 0L ADTREND
PN EDERNDE KD\
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ENLEEZLNL, LrL, ZORRIE—E
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ID B OBHIGR N, BHEZERY) — 5 —
2 L BEFHEONEIGRHEND L F
ZON5D FATHIEIZIE, ID B EAEER JC
AT 2 ERRE, BALCRHEE D S O
KB FEORMDTED DR R EZRIET L LD
D33 5D (Mattarelli & Tagliaventi, 2015), 5l
DOFFFETIE ID BRAEIL ZIH 5 &L 2 b
(Sargent, 2003) s =D X 9 HA—FL, PAEL
G DL SIEIRORZEDE NI L 5T
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SWEIEDO R ZIEDHE L \WHE1E ID B A
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HIE IR DORTEAIRGRE JC Z e 9 BRI LT,
ID B IEDOWBENRERT EEZER ON 5,
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BFRREIC X D2 LT 5 LE 2 b5, &
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N5 &) 3EROEHAEH O AE 2
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i< FKbo
2. 77 &
21 # R

2 BE OB MM X 57— F WL & T
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F2A10H~23H) aK@EL, 679 %H 50
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Mo, WAFER EOHEROHKIZIR) 720
ICHAWIC2HHE T 2%, At6HEZHW
720 £ — MBIy THHE % #EIR S % 729 Slemp
& Vella-Brodrick (2013) & W% 2SE 7% 4 IHH
L7 HEBNL B OAF VLB,
IDBEELIH L VEFZRLIZDFI &2
D95 THEETHELIALDZEE LA
59355 [BHoOHYLT 2FH% B H1E
FOEFTNTII AL, &L LTEROHL D
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g O RO IZ Do\, Zhang & Bartol
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GoOR) i THFE DL L EROL ] [H
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= 832, ns., Stepd: AF = 1528 ns.), Step2
75 Stepp NDO RO I HEETH - 72
(AF = 2756, p = 028)

SEHAER O FAE & L CHAMER T %17
o720 KA MF 71 1FRGHEE 1 FLLEREZ
neho, IDBRrEWEE (+1SD) & kv
%4 (1SD) O HEXEMY -5 —2 v 7O
HAMEA A 1IR T, KA MF 75 1R
Wi BT, ID BRI EO AR
TR — 5=y TR JC 2 EEICT
BLZ (p<O0lo FAMF 7 1ELERET
&, DB EWEEG (p<.05), Kwihsa
(p <01 OWFhdHHESEN) -5 —T v
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