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President-Elect

Duties: The President-Elect shall act for the President in case of the President’s absence or disability
and shall perform other duties as the Executive Board may prescribe. The President-Elect shall
succeed the current President at the termination of the President's year in office.

Ianagement

sterreich

Masaaki Kotabe

Masaaki Kotabe holds the Washburn Chair Professorship in International Business and Marketing at
the Fox School of Business at Temple University. Prior to joining Temple University in 1998, he was
Ambassador Edward Clark Centennial Endowed Fellow and Professor of Marketing and International
Business at the University of Texas at Austin. Professor Kotabe also served as the Vice President of
the Academy of International Business (AIB) in the 1997-98 term. He received his Ph.D. in Marketing
and International Business and his MBA degree in Marketing from Michigan State University, and his
BS degree in Law and Economics from Chiba University in Japan. Professor Kotabe's key areas of
teaching include international marketing, global sourcing strategy (R&D, manufacturing, and
marketing interfaces), and Asian business practices at the undergraduate and MBA levels and
theories of international business and research methodology at the Ph.D. level. He has lectured
widely at various business schools around the world, including Austria, Germany, Finland, Norway,
Sweden, Turkey, Brazil, Colombia, Mexico, China, Japan, Korea, Indonesia, and Vietham. For his
research, he has worked closely with leading companies such as AT&T, Kohler, NEC, Nissan, Philips,
Sony, and Seven&i Holdings (parent of 7-Eleven stores), and served as advisor to the United Nations'
and World Trade Organization's Executive Forum on National Export Strategies. He also held the
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Philips do Brasil Chair Professorship in International Business at Fundagao Getulio Vargas in Sdo
Paulo, Brazil.

Professor Kotabe has written more than 100 scholarly publications. His research work has appeared
in such journals as the Journal of International Business Studies, Strategic Management Journal,
Academy of Management Journal, and Journal of Marketing. His books include Global Sourcing
Strategy: R&D, Manufacturing, Marketing Interfaces (1992), Japanese Distribution System (with
Michael R. Czinkota, 1993), Anticompetitive Practices in Japan (with Kent W. Wheiler,

1996), MERCOSUR and Beyond (1997), Market Revolution in Latin America: Beyond Mexico (with
Ricardo Leal, 2001),Emerging Issues in International Business Research (with Preet Aulakh,

2002), Global Supply Chain Management (with Michael J. Mol, 2006), SAGE Handbook of
International Marketing, (with Kristiaan Helsen, 2009), and Global Marketing Management, 6th ed.
(with Kristiaan Helsen, 2014).

He currently serves as the Editor of the Journal of International Management, and also serves / has
served on the editorial boards of the Journal of International Business Studies, the Journal of
Marketing, the Journal of the Academy of Marketing Science, the Journal of International Marketing,
thedJournal of World Business, the Journal of Business Research, and Thunderbird International
Business Review, among others.

In 1998, he was elected a Fellow of the Academy of International Business for his significant
contribution to international business research and education. He is the recipient of the 2002 Musser
Award for Excellence in Research at Temple University.

From HP of Academy of International Business 6/10/2015
http://aib.msu.edu/executiveboard2015-16.asp
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12 Gauging the effect of elements of training and trainees' characteristics on task
and contextual performance

Hamid Hassan, National University of Computer and Emerging Sciences
Sarosh Asad, National University of Computer and Emerging Sciences
Yasuo Hoshino, Aichi University and the University of Tsukuba

Abstract

Organizations are increasingly recognizing the value of training and acknowledging that its
strategic importance is more pronounced than ever. Almost every employee undertakes some
form of training in today’s competitive workplace environment and marketplace. Organizations
are investing in this expensive activity to gain competitive advantage by utilizing and enhancing
it’s the human capital. A successful training program leads to improved performance; however,
lack of evaluation on what makes a training program effective yet puzzle managers. It is
imperative to know which elements of a training program and individual characteristics of a
trainee impact and increase performance in order to realize prolific returns from this expensive
investment. This study reviews three training elements namely the duration, methodology and
area and two individual characteristics: education level and experience of a trainee to assess
their impact on task and contextual dimensions of performance.

Keywords: Training, task performance, contextual performance
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13 Relationship between negative perceptions of organizational politics, job
satisfaction, organizational commitment and creative propensity in employees

Hamid Hassan, National University of Computer and Emerging Sciences
Fatima Omar National University of Computer and Emerging Sciences
Yasuo Hoshino, Aichi University and the University of Tsukuba

Abstract

This paper investigates the relationship between negatively perceived organizational politics on
creative propensity as a direct relationship as well as through the factors of job satisfaction and
commitment. For this purpose, a survey technique was employed with a sample size of 176 from
three different IT related companies. Out of this, 164 responses were obtained. Job satisfaction
was confirmed as having a relationship with organizational commitment. In addition, both
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factors had a relationship with creative propensity. Perceived organizational politics had a direct
relationship with creative propensity as well as an indirect one through satisfaction and
commitment. A greater sample size is recommended for future research. In addition, for more
holistic results, more constructs are recommended and possibly a larger questionnaire. It must
also be noted that it only researches the potential for creativity and not its successful
implementation. This research may not be generalizable to all industries or locations. For future
research, the mediation or moderation effect of perceived fairness on the relationship of
perceived organizational politics and creative propensity may also be investigated.

Keywords: job satisfaction, organizational commitment, perceived organizational politics,
creative propensity, creativity, innovation
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14 The Review of Language Studies in International Business

Ting Liu, Osaka University
Tomoki Sekiguchi, Osaka University

Abstract

We conduct a systematic and narrative review of the literature in the area of language studies in
international business (IB). Our contributions seek to outline the research of language in IB both
in Western countries and in Japan. Moreover, we aim to open up the debate of language studies
in IB in Japan as the most important contribution; we offer suggestions for future research in
Japan based on prior studies and discuss managerial implications for Japanese corporations. The
pertinent literature we use in this paper is based on chronological and categorical turns, by
dividing language studies in IB into three stages: infancy, toddler and preschool stages.
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24 Effect of learning orientation and self-efficacy on performance of university
leaders: entrepreneurial leadership as a mediator

Abdul Wahab

School of Business Management, College of Business, Universiti Utara Malaysia,
kedah, Malaysia abdulwahab1984@hotmail.com

Rosli Mahmood

School of Business Management, College of Business, Universiti Utara Malaysia,
kedah, Malaysia rosli@uum.edu.my

Abstract This research study is focusing on the issues and problems related to universities’
leadership. This research explores the relations between learning orientation, self efficacy and
performance of university leaders. The notion of entrepreneurial leadership has received
somewhat little concentration in the tertiary education leadership studies. The research also
proposed and analysed the mediating effect of entrepreneurial leadership on the above stated
relationships through which university leaders would be capable to improve their performance.
The research used a quantitative method through survey instruments model and the population
of the research was the leaders of public sector higher education institutions of Punjab, Pakistan.
The suggested structural equation model was examined with Partial Least Squares (PLS)
methods. Results showed support for the theoretical model that was studied. The outcomes imply
that learning orientation and self efficacy is linked with performance. Also, the suggested
mediating process was empirically justified.

The major goals are to prepare a theoretical framework to trigger future research and theory on
edifying university leadership and to realise how such leadership builds and has significance for
effective performance. The paper has importance for both academicians and practitioners by
summarizing the outcomes of this research and building a link to its useful application for
developing university leadership.

Keywords: performance, learning orientation, self efficacy, entrepreneurial leadership, university
leaders
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25 Corporate Characteristics of Retail Industry among 11 Asian and American
Countries

Nurul Zarirah Nizam, Graduate School of Business Administration, Aichi University,
Nagoya, Japan. Faculty of Technology Management & Technopreneurship,
University of Technical Malaysia Melaka, Malaysia.

Yasuo Hoshino, Graduate School of Business Administration, Aichi University,
Graduate School of Systems and Information Engineering, The University of
Tsukuba.Japan

Abstract We use financial ratios of eleven countries such as Malaysia, Japan, USA, Canada,
Brazil, Thailand, Indonesia, China, India, Australia, and Cayman Islands in retail industry over
the period of 2008 to 2012 to examine corporate characteristics. Hypothesis one is that there are
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statistically significant differences of financial ratios in retail industry of 11 Asian and American
countries. This statement is supported by results of Kruskal Wallis Test. By ANOVA, ROE
between Brazil and Thailand, and solvency ratio among Japan, Canada, Thailand and Australia
are statistically significantly different from each other. Hypothesis two: Profitability ratios of
Japanese Companies are the lowest among 11 countries. This hypothesis is supported partially by
ROA except India, both ROE and ROCE except India and Brazil among eleven countries. Not
supported by profit margin. Hypothesis 3: Relationship between sales growth ratio and
profitability ratios is positive. The positive relationship can be seen in correlations analysis with
statistically significant value of sales growth ratio with ROE, ROCE and ROA except profit
margin.

Keywords: profitability ratios, Asian countries, American countries, country dummy variables,
retail industry
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32 Entrepreneurial Leadership and Driving Innovation
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Abstract Innovation has become the key to firm success, and entrepreneurial leadership
displayed by the Top Management Team fundamentally drives innovation in firms. This paper
discusses findings from an empirical study of factors influencing success of firms operating in
developing economies in an industry where science drives pace of change. We find that success of
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firms in such industries depends on Thriving Innovation Activity that in turn is primarily driven
by Effective Entrepreneurial Leadership of the Top Management Team. The paper presents the
dimensions of entrepreneurial leadership and its linkage to innovation and firm success in the
form of testable propositions. Finally, a preliminary theory of firm success in industries where
science drives pace of change is also inducted from this empirical study and presented.
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The Internationalization of Human Resource Practices in Japanese Foreign Subsidiaries
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ABSTRACT  This research uses the case study of 9 Japanese companies to investigate the
extent of internationalization of their human resources (HR) practices by analyzing the utilization
of host country nationals (HCN) in their foreign subsidiaries. We seek to answer these following
research questions: 1) In what degree do the HR practices of the headquarters (HQs) are
transferred to the subsidiaries? 2) In what ways are the HCN employees utilized? 3) What are the
international human resources issues in which Japanese headquarters are recognizing?

We found that the majority of the subsidiaries we studied employ certain human resources
practices of HQs, such as the job rotation system in the production function. We also noticed the
striking difference between the companies that actively promotes HCNs to the upper echelons of
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management and those that do not. All companies have improved the communication problems
and difficulties in including the HCNs in the decision making process which were delineated in
the past literature. Lastly, we figured out that there are four types of human resources issues that
Japanese subsidiaries are recognizing.

We further classified the researched companies into two groups: companies with “Rapid
Promotion” and those with “Gradual Promotion” of HCNs. Both groups incorporate the HR
practices of the HQs with that of the local company and emphasize the importance of
understanding their respective corporate culture. The “Rapid Promotion” system are willing to
pay an attractive remuneration package to entice and retain talented HCNs, and will develop a
common practices that enable HCN to move transnationally. On the other hand, companies that
employ the “Gradual Promotion” system seek to cut down costs while ensuring that knowledge
and technology are effectively transferred. Hence, the “Rapid Promotion” system will concentrate
on the training of HCNs at the upper management level, while the “Gradual Promotion” system
focuses on developing HCNs at the middle management level.
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