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Study on the relationship between work-family positive spillover and behaviors of
WLB managers: Focusing on the mediating effect of work engagement

Junko ARAKI
(Meiji University)
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Although interest in work-life balance (WLB) among employees is grow-
ing in Japan, there is little research on creating a work environment that
allows employees to develop their careers while achieving WLB and increas-
ing organizational productivity. This study aims to reveal the relationship
between work-family positive spillover and behaviors of WLB managers
overseeing subordinates and working effectively with a high awareness of
WLB. This study also focused on the mediating effect of work engagement.
We conducted a web-based survey of 802 full-time non-managerial working
mothers raising preschool children through a survey company. The results
supported those behaviors of WLB managers affect work—family positive
spillover and mediate work engagement. The results also suggested that the
behaviors of WLB managers enhanced working mothers work engagement

and facilitated their work-family positive spillover.
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L, ThbLbEHLEIOSRENDRI T4 T
A NVF—N—% T L ENEREIIRDE
EZbib,

T/, AFITHTHRD A E LTRIFFET
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Tl WLB BHIOTEICEH L, FECHO
THERBEORY T 147 - AEVF—N—ED
BhEZ R Tnw k35,

WLB ®#EB 1213, WLBZ#E 7215 T% <,
FPRERA AT E R T EE L L, @&
TZDbDOMFALLEELEZ LMD
M- R, 2011). WLB HHEBEOITE) X FSSB

D & 912 WLB SR ICHL L 72 B OATE) T
0, R AFEHCI T ER 21T

5 &35 WLB &HROITENE, B ToM=
W7 & 2 EH T 5 2 & TFE Lo H:
HOAHEZFS L, (LFERORENDRI T 4
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et al, 2002), & id THFEIZB T LAV
F— L FEE 7 ME D ok #EDE < B oH:
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$&% (Schaufeli et al, 2002), %W, L 72841
W WED D 505, WFmE I3 558
MREETHLOIHL, 7= - 20754
AV ME, HFELTWDEEORNRKIET
HY, LVIHENE L LRERIET (K8
2016) o

Bakker et al. (2014) X, 295 L/z7—7 -
ITA VAL MR, B NIRY T 1 TRk
HaedboTHb0THY), TOKRI T4 TLK
FIIREETICD BWEE L 52, HFHroR
JENDEYF AT - A F == d &
AHALPIZL TS, b AL —N—
(HEAH L : Crouter, 1984) & w9 X912, fl:
FEDPOSFRENDRY T4 7« AV F—N—L
X, EEHIIBIT A0 PSR TR EED RN
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LIUTFATAY PO LY IHFITHF L TRY 7
1 TGO 2 L E, AEP S READE
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2015F7HIZT7 v r— 2@ LT, B
FHi 6RLUT) oF & LEFLMEFETIE
MEE LT < LM 1,030 Akt s 7 -
TUor— b R o, 2D b, BHIK
b, TRz L (—#AtB) ] 802 44 % &t
FAZHMT AT ) o MEHOTIGF L 340 ik
T, 566% 2334 T CTHb, F72, 989% H°
BERS (FEBZEL) Tholzo BEIE TA
- B - R - R 248%, [WR5E - —
V2] 231% % <, [48 - Fa4] 30%, [
76 - W5 - BkET) 80%, [MEHULHL] 34%, [&
] 14.2%, [HFE] 76%, [Z0Mh] 160% T
Botz. FEMIE, [EH - k] 254%, [k
¥ 21.3%, [z - PRBRSE - ANEhEESE ] 11.6%,
[ — Y A3 122%, [# - /~FE3E ] 108%,
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A - B - KESE] 15%, [#REE - BiAsE
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R B DI | H:k%“(% M EARYAL: -
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52 BB A5

DO3EHIZOWT, 5HEE 1. &< ZRwv~5b.
WwWobdhHb) THAR,

@7—=T I HFAT A b

J—27 - L5 A YA MZE Shimazu et
al (2008) £bh, = bLbb-T—2r 2
74 YA Y N OFEE (The Japanese Short
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Scale: UWES-]) #fEH L7z RELLTO%
Bk [FHEMEIE Shimazu et al. (2008) TiEERH
ENTWV5E HER 2 L Twi e,
WAL ED LK ES), 2 (HEH
HOOMRIEY 2K L L), &E (HEH :
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EUAV Y RNA T AORBY RIS 2720
12, "= OH—RF7 A I (Podsakoff &
Organ, 1986) %3l 720 EF IV 2K T 5§
RTCORE (A )VF—IN—RKEE, TJ—2r - LT
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