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Abstract

In the present study, the developmental metamorphosis of leaders was
defined as the non-sequential quantitative change of the leader’s thinking and
behavioral style corresponding to the job class. This study reviewed the
previous research of the leader development. Generally, as the higher the
positions of the leader, the more widely its functions become, the more
powerful its commissions become, and the less its contacts with followers
become. The identity of the leader would also change from simple to
complex structure according to promotion of the job position. Further, this
study indicated the developmental stage model of leadership. This model
indicated that functions of leadership would develop non-continuously rather
than continuously. Finally, the author discussed the future research of the
leader development.
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